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FISCAL YEAR 2026 OBLIGATIONS

• HEALTHCARE EMPLOYER CONTRIBUTION INCREASE - ESTIMATED

• SHERIFF’S ADMINISTRATION BUILDING – ARPA OVERRUN – ESTIMATED

• FEMALE DETENTION FACILITY – ESTIMATED

• 3,000,000

• 1,200,000 – 2,000,000

• 7,500,000 – 10,000,000
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BUDGET CONSTRAINTS – SHARED WITHIN IDAHO PUBLIC SECTOR

• GROWING POPULATION

• REQUIREMENT OF FULFILLING MANDATED COUNTY SERVICES 

• LIMITS ON GOVERNMENT (LEGISLATION)



CANYON COUNTY EMPLOYEE HEALTH TRUST EXPENSES OVER THE PAST 10 YEARS HAVE INCREASED
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EMPLOYEE INCREASES

• EMPLOYEES HAVE NOT BEEN ASKED TO CONTRIBUTE DURING THIS TIME – RECRUITMENT METHOD



CANYON COUNTY GROWTH 2015 - 2025

Page 3



COMPENSATION PROPOSALS

MARTY DANNER
HUMAN RESOURCES DIRECTOR
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